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OO0 3ABOPOHU TLTATEXIB 1151
CTMPOLLIEHHS ®OPMAJIBHOCTEM TA
BUMHEHHS 3ABOPOHEHUX I

1. MMPO INOUTHKY
Cdepa 3acTocyBaHHs

[la Tlonituka 1momo 3abOpoHM TIIATEXKIB Ul
CTIPONIEHHS dopmMansHOCTEH Ta BYMHCHHSA
sabopoHeHux mii (nani — «IloaiTHKAa») € YaCcTHHOIO
MpaBUJ  BHYTPIIUHBOIO  TPYJAOBOIO  PO3NOPAAKY
Komnanii Ta 3aCTOCOBYETBCA /0 BCIX I10CAIOBHX
oc10, BKJIIOYAIOYM  TPAlIBHHUKIB,  THMYaCOBHX
NpaliBHHUKIB, YHNOBHOBA)KCHHX TIPEJCTABHHKIB  Ta
akuionepis (nani — «Bianosinni Ocodn TOB «fO bl
Cl CEPBIC-IHTEPHEILIH/T» (nani — «KoMnanisy).

Jlorpumanns Bumor ITTOTITHKH TaKOX OYIKYEThCH 1
BUMAraeThcsi y 3B'S3Ky 3 BHMKOHAHHAM poOiT uH
naganHsm nocnyr s Kommanii 3 GOKy areHTis,
Mi/IpsiIHUKIB, NOCTaYaIbHHUKIB, KOHCY/JIbTAHTIB
Komnanii Ta iHMX 0¢ib, AKHM Moxke OYTH JOpydeHO
BUKOHAHHS podiT abo HagaHHs mnocayr Komnanii
ra/abo Big imeni Kommanii (nam — «3aay4eni
Ocodun»).

I1s ITloniTHka BCTAHOBIIOE MIHIMAJLHMH CTaHIApT,
SKOTO 3a Oylb-AKHX obcTaBuH TIOBHHHI
notpumysatics Kommawnis, Bianmosiani Ocobu. 1=
[TosiTHKa 3aCTOCOBYETHCS Pa3oM 3 1 BKJIIOYAE B cede
NPUHIMNY, sKi  BUKiagcHl: Kodekc HOGEOINKU,
IMoaimuxka wodo NoOapyHKie ma 20CHIUHHOCHI,
IMoaimuka wooo npasul ROBEOIHKU 3 HOCAOOGUMU
ma  cayHchHosuMu  ocobamu  0pzanie  0epiIcagrHoi
eaaou  ma/abo  Micyeeo2o  camo8pAOy8aAHHA,
IHonimuxka w000  BHYMPIWHIX  PO3CAIOY6aAHDb,
Ioaimuka wodo kongaikmy inmepecis, Iloaimuxa
W00 3aBOPOHU OVOb-AKUX NPAMUX DO HERPAMUX
GHECKI® HA KOpUCHb NOTIMUYHUX napmii ma/aoo
nogaimuynux — kanouoamie, Ioaimuxka w00
0Aa200IINUX ROMCEPME md  CROHCOPCMEd MOU{0
(nami pasom 3 wuieto Ilomitukowo — «IloaiTHKH
Komnanii»).
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POLICY
PROHIBITING FACILITATION
PAYMENTS AND ENGAGEMENT WITH
PROHIBITED PRACTICES

1. ABOUT THE POLICY
Application Area

This Policy prohibiting facilitation payments and
engagement with prohibited practices (the “Policy”) is
an integral part of the internal labour rules and
regulations of the Company and applies to all officers
including employees, temporary staff, authorized
representatives and sharcholders (the “Covered
Persons”) LLC “UBC SERVICE-INTERNATIONAL™
(the “Company”).

We also expect and require the Company’s agents,
contractors, vendors, consultants, and other persons
who may be assigned to perform work or to render
services to the Company and/or on behalf of the
Company (the “Assigned Persons”) to follow the
Policy in connection with their engagément with the
Company.

This Policy sets the minimum standard that must be
followed at all times, by the Company, the Covered
Persons. This Policy incorporates the principles set
out in, and should be read in conjunction with: Code
of Conduct, Gifts and Hospitality Policy, Policy on
Management of Interactions with State and/or Local
Public Officials, Internal Investigations Policy,
Conflict of Interest Policy, Policy Prohibiting Any
Direct or Indirect Donations to Political Parties,
Policy Concerning Charitable Donations and
Sponsorship, etc. (together with this Policy the
“Company’s Policies™).



Bci TepMiHu, 110 BYXUBAIOTHCS 3 BEIMKOI OYKBH, ajie HE
MICTSITh BU3HAUYEHHS B 111 [ToaiTHI, MaroTh 3HAYEHHS,
HaBezeH1 y [omitukax Kommawii.

(@ Miai MoaiTukn

Mertoto wiei [lomiTUKK € BCTaHOBIEHHS MPOLEIYPH,
cupsiMOBaHOi ~ Ha  3a0e3meueHHs  JAOTPUMAaHHs
BigmosimnuMu OcobaMu BIANMOBIAHUX 3aKOHIB Ta
Mi3aKOHHUX aKTiB, IO 3a00pOHSIOTH 3MIMCHEHHS
[MnarexiBs mms Cropomeras ®PopManbHOCTEH Ta
BuMHEeHHS 3abopoHenmx Jlii  (BiAMOBIZHO /10
BH3HAUYEHB, HABEJCHUX HIKUE), @ TAKOX JTOTPUMAHHS
[MTomitnk KommaHii y 1i#i cdepi.

(b) Yomy porpumannust IloliTHKH € BaKIUBAM

[Topy1ieHHs BiNOBIIHOTO 3aKOHOJABCTBA MOXKE MaTH
HeratuBHI Hachigku mist Kommnanii, Bigmosigaux Oci6
ta 3amydyenux Oci0, MNOYMHAIOYM BiT 3a3HAHHS
penyTarifHoi MKOIW 10 MPHUTATHEHHS 10 IMBLIBHOI

9 KpHUMIHaJbHOI  BIMMOBimambHOCTI  Ta/abo
HAKJQJACHHA CaHKIIH 3 OOKy pEryJsaTOpHHUX YH
NpaBOOXOPOHHHMX  opraHiB.  Kommanis  Moxe

nputaraytd Binnmosigaux Oci0, 1m0 NOpYLIIWIN JaHy
[TomiTuky, 10 JUCHUIIIIHAPHOI BIiAMOBIAAIBLHOCTI,
BKJIFOYAIOYH Y BIJMOBIHUX BHITaJIKaX MPUITMHCHHS
TPYAOBOTO JIOTOBOPY 4YH JOTOBOPY TMpPO HaJaHHS
TTOCITYT.

HeBukonanns 3amydennmu OcobamMu BUMOT ITi€T
[TomiTiKM MOXe TPU3BECTH IO  HPUINHHEHHS
Kommani€ro BiTHOCHH 3 TAKUMH 0COOaMH.

2. KJIIOYOBI TEPMIHU

«3adoponeni [lii» o3Hauae Oyjb-sAKi i3 3a3HAYCHUX
HIDKYE JTIH:

«IIpumycoBi Jlii» O3HAauae TIOIMIKOKEHHS YU
3aMoMisTHAS ITKOAM, a00 3arpo3y TOIIKO/KCHHS YU
3aIoAisTHHSI ITKO/IH, TIPSIMO 91 OTTOCEPEAKOBAHO, Oy 1b-
AKii ocobi abo wmaiHy Oyab-skoi ocoOu, ™00
HEHAJEKHUM YMHOM BIUIMBATH Ha i1 0COOM;

«3MoBHHIBKI Jlil» 03HaYa€e JOMOBJICHICTH MIXK JJBOMa
a0o0 JeKiTpKOMa 0C00aMu, CIIPSIMOBAHY Ha JIOCSTHEHHS
HEHAJIC)KHOT METH, BKITIOYAIOYH HEHAJIC)KHUI BIJIUB HA
i1 1HI101 0CO0H;

«Kopynuiiini /lii» o3Hawyae mpomoHyBaTH, aBaTH,
OTPUMYBATH abo BHUMararTy, psSIMO qu
OTIOCEPEIKOBAHO, OYy/Ib-5IKI MaTepialibHi IIHHOCTI, TII00
HEHAJEC)KHUM YMHOM BIUIMBATH Ha il 1HIIOI ocoOw, i
TaKMil TEpPMIH TaKOX BKJIIOYae 3xiiicHenHs [lmarexy
s CrpouienHst PopmanbHOCTEM (K BU3HAYEHO
HUXKYE);

All capitalized terms not otherwise defined in this
Policy shall have a meaning ascribed to them in the
Company’s Policies.

(@)

The aim of this Policy is to establish a procedure to
ensure that the Covered Persons comply with
applicable laws and regulations prohibiting the
Facilitation Payments and involvement the Prohibited
Practices (as defined below), as well as with the
Company’s Policies in this regard.

Objectives of the Policy

(b) Why It Is Important to Follow the Policy

Violation of the Policy or applicable laws can result in
negative consequences for the Company, the Covered
Persons, and the Assigned Persons, ranging from
reputational damage to civil and criminal liability,
and/or sanctions of regulatory or law enforcement
authorities. The Company may take disciplinary action
against the Covered Persons breaching this Policy,
including, where appropriate, termination of their
employment or service.

Failure of the Assigned Persons to follow this Policy
may result in termination of the Company’s
relationship with such persons.

2. KEY TERMS

“Prohibited Practices” means any of the following:

“Coercive Practice” which means impairing or
harming, or threatening to impair or harm, directly or
indirectly, any party or the property of any party to
influence improperly the actions of a party;

“Collusive Practice” which means an arrangement
between two or more parties designed to achieve an
improper purpose, including to influence improperly
the actions of another party;

“Corrupt Practice” which means the offering, giving,
receiving or soliciting, directly or indirectly, of
anything of value to influence improperly the actions
of another party and which term shall also include a
Facilitation Payment (as defined below);



«Ilaxpaiiceki [ii» o3Hagae Oynmp-ski Oii  9u
O€3MisUTbHICTh, BKJIIOYAIOYM HAJAHHS HETPaBIUBOT
iHpopMarllii, mo CBIIOMO YK Yepe3 HEOOEPEIKHICThH
BBOJSITh B OMaHy YH MalOTh Ha METi BBECTH B OMaHy
0co0y st oTpuMaHHs (iHAHCOBOI ab0 1HIOI BUTOIH
91 JIUTsL yHUKHEHHS 3000B's13aHHS;

«Ilepemkomxaroui Jii» o3Hauae Oyap-sKi 13
3a3HauYEHUX HUXKYE JI1i:

- 3HMILEHHS, danbcudikanis, 3MiHa abo
MPUXOBYBAHHSA MaTepiaiiB JOKa3iB pPO3CIiAyBaHHS
Kommanii, 1m0 mepemkomKae  po3CiiayBaHHIO
Kommanif;

- HaJlaHHSI HEMPaBIWBUX 3asB CIIITYUM, 1100 ICTOTHO
MEPEIKOANTHA po3ciiayBaHH0 KommaHii 3asB 1po
3aboponeni [ii;

- HEBHUKOHAHHS 3alUTIB NpO HajxaHHSA i1HopMaii,
JIOKYMEHTIB a00 3aluciB y 3B'SI3Ky 3 pO3CIiAyBaHHAM
KommnaHifi;

- TOTPOXYBaHHsI, MEpeciyBaHHs a00 3alsKyBaHHS
OyIb-siK0i 0cOOH, 100 HE TOMYCTUTH PO3KPUTTS HEIO
il 3HAHB 11010 TUTAaHb, IIIO CTOCYIOTHCS PO3CITITYBaHHS
Kommanii, abo nmpoBeneHHS po3CITiIyBaHHS;

- ICTOTHE TIEPEIKOKAHHS 3IIHCHEHHIO JTOTOBIPHUX
npaB Kommanii Ha mpoBeieHHs ayAuTy a00 IepeBipKH,
a00 31fICHEeHHS JOCTYIy 10 iHpOpMaIi;

«Kpanixkkay o3HaYae TpPUBIIACHEHHS MailHa, IO
HaJIE)KUTH 1HIIII 0c0O0l.

«Ilnatick, KU BuMaraerbcs» o3HaYa€ IIIATIK,
SKUH TIPUMYCOBO CTATYEThCS 3 BiamosimHoi Ocobu
ta/abo 3amydenoi OcoOM NUISXOM peaNTbHUX YU
MHUMUX 3arpo3 ii )KUTTIO, Oe3merti 9u cBOOOIi.

Haatick  gas Cnpoumendst  @opmanbHocTel»
O3Haua€e HE3aKOHHUM abo HeoQIUIHHUN IUIaTIkK,
BKJIIOYAIOUM BiJTHOCHO HE3HAYHHUH IUIATIN HEBEIUKOL
ab0 He3HauHOi BapTOCTI, 3JIMCHEHUH Ha KOPHUCTb
HepxaBHoro Ciy00BLs (SIK BU3HAYEHO HUXKYE) 3
METOIO 3a0e31edeHHs Ta/abo MPUCKOPSHHSI BAKOHAHHS
3BHYAMHUX a00 HEeoOXigHMX Mii Ta/abo HaJaHHA
nmocyr, ski Kommanist Ta/abo Bignosimaa Ocoba
ta/abo 3amydena Ocoba Ma€e 3aKOHHE TIPaBO
OTPUMYBATH, HE 3TIHCHIOIOYN TaKUX TIATIK.

«/lepxxaBHuii Ciry:k00Benb» — 0c00a, sika 31HCHIOE
OyIb-sIKy JISUIbHICTH, TMOB’SI3aHY 3 BUKOHAHHIM
GyHKIIN Jep’kaBd 4YM MICIIEBOIO CAaMOBPSAyBaHHS,
Npalioe y IepKaBHOMY MiANMPHEMCTBI Ta BKa3aHa B
nyHkTax 1 1 2 yactuHM mepmoi ctaTTi 3 3akoHy
Vxkpainm  Big  14.10.2014  Ne 1700-VIlI  «IIpo
3armo6iranHs KOpyniii» (1aini — K AHTHKOPYNUiiiHuii
3akoH»), a TaKOX 0co0a, sika TPAIFoe B Mi>KHAPOTHIH
opraizariii, TOJITHYHIA mapTii 49U ocoba, sKa €
3aBiIOMO  TICHO TIOB’si3aHOO 3 JlepkaBHUM
Cmyx00BIIeM HACTUIBKH, 11O BIUIMB HA TaKy 0cCO0y €
Y MOXKE€ BBRKATHCS TMOTCHI[HHUM Y (QaKTHYHHM
BIUTMBOM Ha camoro /JlepskaBHoro CmyxOoBus. Taxi

“Fraudulent Practice” which means any act or
omission, including a misrepresentation, that
knowingly or recklessly misleads, or attempts to
mislead, a party to obtain a financial or other benefit or
to avoid an obligation;

“Obstructive Practice” which means any of:

- destroying, falsifying, altering or concealing of
evidence material to a Company investigation, which
impedes the Company’s investigation;

- making false statements to investigators in order to
materially impede a Company investigation into
allegations of a Prohibited Practice;

- failing to comply with requests to provide
information, documents or records in connection with
a Company investigation;

- threatening, harassing or intimidating any party to
prevent it from disclosing its knowledge of matters
relevant to a Company investigation or from pursuing
the investigation;

- materially impeding the exercise of the Company’s
contractual rights of audit or inspection or access to
information;

“Theft” which means the misappropriation of property
belonging to another party.

“Extortion Payment” means a payment, which is
forcibly extracted from the Covered Person and/or the
Assigned Person by real or perceived threats to his/her
life, safety or liberty.

“Facilitation Payment” means illegal or unofficial
payments, including a relatively minor payment of a
small or insignificant value, made to a Public Official
(as defined below) in order to secure and/or expedite
the performance of a routine or necessary action, and/or
provision of services that the Company and/or the
Covered Person and/or the Assigned Person is legally
entitled to receive without making such payment.

“Public Official” means a person who performs any
activity related to the exercising of public functions of
central or local government, or works in public
enterprise and is listed in paragraphs 1 and 2 of part 1
of Article 3 of the Law of Ukraine "On Prevention of
Corruption” No. 1700-VII, dated 14 October 2014 (the
"Anticorruption Law"), as well as a person who
works international organization, political party, or a
person who is known to be closely linked to the Public
Official in a way that influencing this person is or may
be perceived as potential or actual influence on the
Public Official himself/herself. The latter may include
close relatives of the Public Official as referred to in
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0coOM MOXYTh BKIIOYATH OJM3BKUX  POJUUIB
Hepxasroro CiyxO00BIS (HANMPUKIAA, YOIOBIK YH
NIpyXWHa, [iTH, OaTbkW, OpaTH Ta CeCTpU UM
YOJIOBIK/Jpy>KMHA TUTUHH, OpaTta abo CECTpH).

«O¢iuniiinuii Ilnatix» o3Hauae 3aKOHHWH IUIATIK,
po3Mip SKOTO O(MIIIHHO BCTAHOBICHUW 1 BHECEHHS
SKOTO JIO JepkaBHOro abo MICLUEBOro OIOIKETY,
3aJI€)KHO BiJl OOCTaBMH, BUMAra€ThCs BiJIOBIIHUMH
3aKOHAMU Ta/a0o MiA3aKOHHUMU aKTaMHu (HApUKIIA],
Jiep’KaBHE MHUTO, peecTpaliiinuii Ta/abo cynoBuii 30ip,
TIaTeXki 3a IOCIYTH HOTapiyca, IJIaTeki OliHIoBaYaM,
MPUBATHUM BUKOHABIISM TOIIIO).

3. 3AT'AJIBHI NPUHIMIIN

Kommanis 3aCTOCOBY€E T 7TX T a0COIOTHOT
HETePIUMOCTI IIIOJ0 TUIATEXIB JJIS  CHPOILEHHS
dbopmanpbHOCTE Ta BYMHEHHS 3a00pPOHEHHMX Jii,
BKJIIOYa04yH, 0e3 0OMeKeHb, BUMHEHHS KOPYMIIIHHUX
T, 1 KoMTIaHis ix 3a00poHSIE.

He icuye minimManbHOro mopory st Ilmatexy ans
Crpomenast @opmansHocteld Ta 3aboponenoi [ii,
BKJIFOYatoun, 0e3 oOmexeHnb, Kopymmiitny [lito.
[Tnarixxk  BBaxkaetbcs 3aboponenoro [liero  abo
[TnaTexem mist Cipomenns @opManbHOCTEH, SIKIO HE
MOXXHa  OTpUMaTH  OyJap-sIKOTO  JOKa3y  HOro
3aKOHHOCTI.

Bynb-ski Ta Bci miaTei, 3AiMCHEHI 3a Ta B iMEHI
Komnanii, mnoBuHHI OyTH HaJeKHUM YHHOM
MiATBEpKEeH] (HaNpUKIIad, KBUTAHLIEI0, BUITUCKOIO 3
O0aHKIBCBKOTO  PaxyHKy TOIIO) 1  MPaBHIBHO
BimmoOpaskeHi B 001Ky KomrmaHii.

Bigmosigai Ocobu Ta 3amydeni OcoOu HE MaroTh
npasa:

(@) mpssMO 4K ONOCEPEAKOBAHO OpaTH yd4acTb Y
3aivicHeHH1 Oyab-sikux [InaTexis s CrpoieHHs
®dopmanbHOCTEH Ta BunHeHHI 3aboponenux i ,

HE3aJIE)KHO BII TOTO, YW BOHH OOIIIIOTH,
MPOTIOHYIOTh, 3IIMCHIOIOTH YW CAHKI[IOHYIOTh
MIPOTTIO3UIII0 3MIHCHEHHS [Tnarexy — mois

Crpomienast @opmallbHOCTEH BiJ CBOTO  IMEHi
Ta/abo Bix imeni Kommawnii; Ta/abo

JIO3BOJISITU Ta/ab0 CIIOHYKATH 1HIIKX A0 y4acTi B
Oy/lb-IKOMY ITnarexi IS CaporieHHs
®opmanbHocTel Ta 3aboponeHiit [lii Big cBoro
imeHi Ta/abo Bix imeni Kommamii.

4. I 00 3ATIMTIB HA 3JIICHEHHS IUIATEXY
JJIsT  CHPOIIEHHS  ®OPMAJIBHOCTEM TA
3ABOPOHEHOI JIIi

IIlo crocyerbest Oyab-sIKOTO 3aMHTy Ha 3IIMCHEHHS
[Tnatexy mist Copomenns: GopManbHOCTEN (IBHOTO
4K MpUX0BaHoro), Bignosigai Ocobu Ta/abo 3amydeHi
Oco0u MoBUHHI:

clause 1 of the Anticorruption Law (e.g. spouses,
children, parents or siblings, or spouses of a child or a
sibling).

“Legitimate Payment” means a legitimate payment,
amount of which is officially established and required
by applicable laws and/or regulations to the state or
local budget, or as the case may be (e.g., state duties,
filing and/or court fees, payments for the notarial
services, payments to evaluators, private law-
enforcement officers, etc).

3. GENERAL PRINCIPLES

The Company has a zero tolerance approach to the
Facilitation Payments and Prohibited Practices
including without limitation the Corrupt Practice,
which are prohibited by the Company.

There is no de minimis threshold for the Facilitation
Payment and the Prohibited Practices including
without limitation the Corrupt Practice. A payment is
deemed to be a Prohibited Practice or a Facilitation
Payment if no reasonable proof of its legitimacy can be
obtained.

Any and all payments made for and on behalf of the
Company must be duly confirmed (e.g., with receipt,
bank statement, etc.) and correctly recorded in the
Company’s accounts.

The Covered Persons and the Assigned Persons must
not:

(a) directly or indirectly, engage in any Facilitation
Payments and the Prohibited Practice, whether
acting promise, offer, make or authorize the
offering of the Facilitation Payment on their behalf
and/or on behalf of the Company; and/or

(b) allow and/or induce others to get involved in any
the Facilitation Payment and Prohibited Practice on
their behalf and/or on behalf of the Company.

4. DEALING WITH REQUESTS FOR
FACILITATION PAYMENT AND PROHIBITED
PRACTICE

With respect to any request for the Facilitation
Payment and /or other Prohibited Practice (either
explicit or implicit), the Covered Persons and/or the
Assigned Persons must:
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(@) BimmoBuTucs Bim 3aiticHenns Ilhiatexy s
Crpomenast  PopmanbHOCTEH  Ta/abo  IHIION
3aboponenoi Jii ;

(b) moBimomuTh 0coOYy, 110 3aiMCHIOE 3auUT, PO TE,

mo Homy/ii  3aboponsierbes  [lomiTukamu

Kommanii ta 3akoHoMm 3aificHroBatd IlmaTik mist

Copomteras: @opmanbHOCTEH Ta/ab0 BUYMHECHHS

Takoi 3aboponeHni Jlii ;

(¢) wmeBinkmagHO MOBimOMUTH Mpo 3anmuT KoMIutaeHe

Odinepa / FOpunuunuit Bignin Komnawii; ta

(d) migmsaTe TMTaHHA ~TEpex  CBOIM  CTApPIIAM

MEHEKEPOM U1 KePiBHUKOM 32 HEOOXITHOCTI JIs

3a0e3neUeHHs MPAaBHIBHOTO TOBOJUKCHHS TIpU

BUKOHAHHI 3aB/IaHHSI.

Bignosigai Ocobu Ta 3amyuyeni OcobOu MOBHHHI
HEBIIKJIQIHO TOBIJOMUTH TIPO OyAb-Ky MiA03py y

3MiHCHEHHI] [Tnarexy TUTST CrpomieHHs
®opmansHOCcTEN, [Inmatexy, sAxuii Bumaraerscd
ta/abo 3aboponeHnoi /[lii crocoBHo Kommawnii abo
MpPOeKTy YW  TpaAHCaKIlii, IO  3MIHCHIOETHCS

Kommaniero, crocoBHo Kommanii uu 3a 11 yuacTio. Take
noBigoMiacHH Hajmaerbess Kommmaenc Odinepy /
IOpunnunomy Bigmimy Kommnanii.

5. MOMEPETHIN JO3BLT

3nmiiicHeHHsT  OyIb-sKMX  IUIaTexiB  JlepkaBHUM
Cayxo6oBisM, okpim Odimiiinoro ITmarexy, cyBopo
3a00pOHSETHCS.

BianoBigHO 10 BUMOT YHHHOTO 3aKOHOJABCTBA Ta ITi€l
[Momituku ansa Bukonanna OdimitiHoro IlnaTexy Big
iMmeni Kommanii 3pgificHeHHS OyIb-SKHX IUTATEXKIB
Oyab-sikomy Jlep:kaBHoMy Ciy»OO0BLIIO Ta Oyb-SKUX
ABaHCOBHUX IIATEXiB Oy b-saKiit Bingmosinuii Ocobi un
Oy/b-SIKUM areHTam, MigpsIHUKAM, TOCTaYaIbHIUKAM,
KoHCynbTaHTaM Kommanii 9 iHmmM ocobam, SKAM
MOKe OyTH IOpYYEeHO BHKOHAHHS poOiT a00 HamaHHS
nociyr Kommawii ta/a6o Binx imeni Kommanii (3amydeni
Oco6u), BUMarae monepeaHboro 103801y Komruiaene
Odinepa / KOpumnunoro Bimminy / I'eHepanbHOro
Hupextopa / dinancoBoro Jlupekropa Kommanii abo
Bigmosiguoi Ocobu .

BigmosigHum Ocobam HE JIO3BOJISIETHCS
BUKOPHUCTOBYBAaTH CBOi KOPIOPATHMBHI  KPEAWTHI
KapTKu (Ko Taki €) ans 3aiiicHeHHs Oddimidaux
[InarexxiB  6e3  TOMEpPENHBHOTO  JIO3BONY,  SIK
nependadeHo BHIIIE.

6. NOPAAOK MOBIAOMJIEHb

(@) decline to make the Facilitation Payment and /or
other Prohibited Practice;

(b) inform the demander that he/she is not allowed by
the Company’s Policies and by the law to make
Facilitation Payment and/or conduct such

Prohibited Practice;

immediately report the request to the Company’s
Compliance Officer / Legal Department; and

raise the issue with his/her senior manager or
supervisor to properly manage the assignment, if
necessary.

Covered Persons and Assigned Persons must report
without any delay any suspected Facilitation Payment,
Extortion Payment and/or Prohibited Practice in
relation to the Company or a project or transaction
carried out by, concerning or in respect of, or with the
involvement of, the Company to the Company’s
Compliance Officer / Legal Department.

5. PRIOR AUTHORIZATION

Any payments to the Public Officials are strictly
prohibited, except for the Legitimate Payment.

To comply with the applicable legislation and this
Policy, any payments to any Public Official and any
advance payment to any Covered Person or any
Company’s agents, contractors, vendors, consultants,
and other persons who may be assigned to perform
work or to render services to the Company and/or on
behalf of the Company (Assigned Persons) to make a
Legitimate Payment on behalf of the Company must be
preauthorized by the Compliance Officer / Legal
Department / the CEO/ CFO of the Company or of
the Assigned Person .

The Covered Persons are not allowed to use their
corporate credit cards (if any) to make the Legitimate
Payments without prior authorization as provided
above.

6. REPORTING PROCEDURE



BinmoBigai OcoOu 3000B's13aHi  MTOBIJOMIISITH  TIPO
sniicneHHs  Odimiitanx  [lnarexiB Ta HamaBath
®dinancoBomy  Bimmity  Kommanii  opurinamm
M ATBEPIKYIOUNX JIOKYMEHTIB (HampuKIIa,
KBHUTAHIIIIO, BUITUCKY 3 OAHKIBCHKOTO PaxyHKY TOIIO)
OO0 BCIX IIIATEXKIB, 3MIMCHEHHMX 3a 4YM Bl 1MeHI
Kommnanii.

Bynb-sxuit [Inatix ans Crnpomenns @opManbHOCTER
ta/labo  3aboponena [lisg, 1m0  3AIHCHIOETHCS
Bignosigaoto Ocoboro abo 3amydenoro Ocoboro,
HeBiAKIaaHO ToBimoMisieThesi Kommnaene Odinepy /
Opugmanomy Binminy ®inancoBomy [upekropy
Kommanii, gxkuii [OBHHEH HAJEKHUM  YHHOM
pO3CIiTyBaTH TaKWil  BUMAJOK  BIAMOBIIHO 1O
[MomiTuky Moo BHYTPIMIHIX po3ciigyBanb Kommanii
ta/abo Konekcy mnoBemiHKH / AHTUKOPYHIIHHOI
nomitukn KommaHii .

7. PI3HE

VYci Bignosigai Ocobu moBuHHI OyTH 03HAHOMIICHI 3
[TomiTHKOIO Ta OBHHHI MiAMHCATH MTUCHMOBY (hopMy
MIATBEp/UKCHHS, 10  3acBiU4ye BU3HAHHA Ta
npuidHATTS HUMHE [lomiTrky 70 ToYaTKy OyIb-sSKHUX 1X
TPYIOBHX YH JUTOBUX BimHOCHH 3 Kommaniero. ko
Bianosigaa Ocoba a6o 3amydyena Ocoba 3 Oyab-sIKUX
NpUYUH HE O3Halommiacs abo He mignucana Gopmy
MiATBEP/DKCHHS, BOHA  HE  3BIIBHAETHCA  Bif
3000B’s13aHb 3 1OTpUMaHHs BUMOT [lomiTukH.

AxtyanbHa Bepcis mi€ei [lomTiuky 10CTymHA B peKuMi
OHJIAlH 3a aJPeCOr0
https://www.ubc-s.com/pub_doc

Binmosigai Ocobu Ta 3amydeni OcoOu moBHHHI OyTH
CBOEYACHO TMOBIIOMJIEHI MpO Oyap-sKi 3MIHH B
[Momitumi.

Bynb-sxi mutanHs, 10 cTOCyrOThes 1iiei [lomiTukm
Ta/abo iHpopmamii moa0 OyAb-SIKOr0 MOTEHIIIHOTrO
gyn (akTuaHOTO MopymieHHs [lomituku abo Oynb-sKo1
13 ITonitnk Kommanii, mo Majio Miciie 4u MOKe MaTH
MicIie, moBuHHI OyTH aapecoBani Kommaenc Odinepy
[ YOpunnanomy Binminy / dupextopy / Ilpasninuto /
Harnsmosiéi Panmi  ab6o  akmionepy(am) Kowmmawii.
Koxne moBinomiieHHsi Oyne peTesibHO PO3IIISIHYTE 1
po3crhigyBaHe Ha KOH(IASHITIHIA OCHOBI.

The Covered Persons are required to report the
Legitimate Payments and to provide the Company’s
Finance Department with the original evidence (e.g.,
receipt, bank statement, etc.) for any payments made
for or on behalf of the Company.

Any Facilitation Payment, Extortion Payment and/or
Prohibited Practice conducted by the Covered Person
or the Assigned Person must immediately be reported
to the Company’s Compliance Officer / Legal
Department CFO of the Company, who should
investigate the event as appropriate in accordance with
the Company’s Internal Investigation Policy and/or the
Company’s Code of Conduct / Anticorruption Policy.

7. MISCELLANEOUS

All Covered Persons shall be familiarised with the
Police and sign a written confirmation form evidencing
its acknowledgement and acceptance of the Policy
before they start any employment and/or any business
relations with the Company. If a Covered Person or
Assigned Person has not familiarised themselves with
the Policy or has not signed the confirmation form due
to any reasons, he/she/it shall not be exempted from the
obligation to adhere to Policy.

The up-to-date version of this Policy is available online
at:
https://www.ubc-s.com/pub_doc

The Covered Persons and Assigned Persons shall be
timely informed on any changes in the Policy.

Any questions concerning this Policy and/or
information concerning any potential or actual
violation of the Policy or any of the Company’s
Policies has occurred or is about to occur should be
addressed to the Compliance Officer / Legal
Department / Director / Management Board /
Supervisory Board or shareholder(s) of the Company.
Every report shall be carefully considered, investigated
and treated in confidence.



